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Other Programs & Benefits 

Health Insurance Subsidy 
The Health Insurance Subsidy (HIS) is a monthly supplemental payment that helps to offset the cost of 
the member’s health insurance premiums. Eligible retirees or beneficiaries will receive a monthly HIS 
benefit equal to $7.50 per month for each year of FRS Pension Plan and/or Investment Plan service 
credit earned at retirement. The minimum HIS benefit is $45, not to exceed a maximum of $225 per 
month. This is an extra benefit; it does not come from the member’s Investment Plan account balance, 
nor is it a guaranteed benefit. 

 
Eligibility 
To be eligible to receive the HIS, the employee must: 

 Meet the age or service requirements to qualify for normal retirement under the Pension Plan. 

 Have taken a distribution from the Investment Plan OR be an Investment Plan Hybrid Option member 
who has begun receiving their Pension Plan benefit. 

 Terminated all employment with all FRS employers as described in Section 121.021(39), F.S. 

 Satisfy the vesting requirements for the Pension Plan or be eligible for an FRS disability benefit. 

 Provide proper documentation certifying that they have health insurance coverage (Cover Florida 
Health Care Access Program, Medicare, and TRICARE are accepted). 

 Apply for the HIS as required by the Division using forms FRS HIS-IP and HIS-IP-2, which are also 
available by calling the MyFRS Financial Guidance Line, Option 3. 

 
Eligible Beneficiary 
Only the surviving spouse named as the member’s beneficiary is eligible to receive the HIS in the event of 
the member’s death. Named beneficiaries other than the spouse are not eligible for the HIS. 

 
For More Information 
You can learn more on the Health Insurance Subsidy page. The HIS benefit is administered by the 
Division of Retirement. Direct any questions about the HIS to the Division at 1-866-446-9377, Option 3. 

 

Other Optional Programs 
In addition to the Investment Plan and Pension Plan, optional retirement programs are available for 
certain eligible employees. These optional retirement programs offer individual or group retirement 
contracts that provide members with retirement and/or death benefits. Although they are considered non- 
FRS programs, these plans are overseen by the Division. For more information about each program, visit 
MyFRS.com or dms.myflorida.com. 

 State University System Optional Retirement Program 

 State Community College System Optional Retirement Program 

 Senior Management Service Optional Annuity Program (closed to new participants as of July 1, 2017) 

https://www.myfrs.com/FRSPro_ComparePlan_Normal.htm
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&URL=0100-0199/0121/Sections/0121.021.html
https://www.myfrs.com/FRSPro_ComparePlan_Vesting.htm
https://www.myfrs.com/FRSPro_ComparePlan_Disability.htm
https://frs.fl.gov/forms/his-ip.pdf
https://frs.fl.gov/forms/his-ip-2.pdf
https://www.myfrs.com/FRSPro_ComparePlan_Health.htm
http://myfrs.com/
https://www.dms.myflorida.com/
https://www.dms.myflorida.com/workforce_operations/retirement/optional_retirement_programs/state_university_system_optional_retirement_program
https://www.dms.myflorida.com/workforce_operations/retirement/forms/optional_retirement_programs_forms
https://www.dms.myflorida.com/workforce_operations/retirement/optional_retirement_programs/senior_management_service_optional_annuity_program
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